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Financial Wellness 

Retirement Plans

Pulling it Together
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Financial Wellness 

What is financial wellness?

– Holistic approach to finances

Why is it important in this context?

– Impact on empl oyee engagement and productiv ity
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Financial Wellness - Conrad Siegel’s 2024 Financial Wellness Report

Over 400  respondents mostly from Central PA

Perspectives on Budgeting, Planning and Saving for Retirement

Financial  Stress Impacts Productivity

– 45%  of respondents agreed their finances cause anxi ety

– 26%  agreed that fi nancial s tress impacts their focus & productivi ty
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Financial Wellness - WTW’s 2024 Global Benefits Attitudes Survey

Employees’ opinions around benefits
– 51%  of employees say benefits packages are an important reas on why they stay  with an empl oyer

Drivers of retention
– Benefits  packages are providing s ecurity right now

• R etir emen t sa ving s is r anke d a s emplo yee s’ th ird  p rio ri ty

Attitudes around well-being

– 37%  report that money concerns are negatively affecting their well -being
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Financial Wellness 

Federal Reserve Report on the Economic Well -Being of Households from May 2023

– Only 31% of non-retirees think their retirement plan is on track

Stress from financial issues leads to:

– Turnover

– Absenteeism

– Loss  of productiv ity
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Retirement Plans - Background & Case Studies

Defined Benefit Retirement Plans

– Tradi ti onal Pension

– Cash Bal ance Pensi on

• Cro ss be twe en a t rad itio n al p ensio n and  a def ine d c on tr ibu tio n plan
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Retirement Plans - Background & Case Studies

Defined Contribution Retirement Plans

– Profit Sharing, 401k or 403b

– Employee Stock Ownership Plan (“ESOP”)

• Comp any is “emp loy ee o wn ed ”

– Pooled Empl oyer Plan (“PEP”)

• Allo ws mult iple  empl oye rs t o p o ol r eso ur ces

• R edu ces a dm inist ra tive  bu rd en

• R edu ces f idu ciar y r isk

• Gen er ally lo wer  co stin g
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Retirement Plans - Background & Case Studies

Nonqualified Retirement Plans

– Defined Benefit or Defined Contribution

– Can be used to retain key employees
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Retirement Plans – Designs Focused on Retention

Defined Contribution (401k style)

– Stretch vesti ng up to 6 years

– Employer contributi on varied based on age or serv ice

– Matching contributi ons vari ed based on age, serv ice or s imil ar variable

– Adding i n-service withdrawal s at or near retirement age 

• Allo ws fo r p h ased  re tir ement

– All ow loans in the pl an

• Pa rt icipa nt s do n’t  n eed  to  t ermin ate  emp loymen t to  acce ss fun ds

– Other types of in-service withdrawal s
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Retirement Plans – Trends

“Auto Features”
– Automatic  Enroll ment

• 59 % of plan s h ave a ut omat ic en ro llment  p er  HAS20 24

– Automatic  Escalation

• 66 % of plan s wit h a ut om at ic en ro llm en t al so  au to -escal ate  (HAS2 024 )

– Quali fied Defaul t Investment A lternative

Why is this better? Behavioral Science

– Lack of planning skil ls

• Pl ann ing  fo r  th e f ut ure  in st ead  o f co nsu m pt ion  to d ay

– Inerti a and procras tinati on

• Dif ficul t d ecisio ns a re def er red  t o a no th er  da y
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Automatic features

MAKE IT EASY 

Retirement Plans – Trends

Adding Roth

Higher Catch-up Contributions starting in 2025

Catch-up Contributions as Roth for higher earners starting in 2026

Employer Matching Contributions for Student Loan Repayments

New 401k rules for Long-term Part-time employees
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Holist ic 
approach to 

finances

Consider 
participants’ other 
financial concerns 

Not limited to 
education on the 
plan investment 

platform

PROMOTE FINANCIAL WELLNESS

Financial Wellness Tools

Financial Wellness Tools

Online education

Personal Financial Coaching

Budgeting Tools

Credit Resources

Student loan management
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Financial Wellness Tools

Retirement Plans Integrated into a Broader Financial Wellness Program
– Employees feel more confident

– Employees feel more prepared for the future

Generally included in the cost of DC plan recordkeeping
– Ask your recordkeeper for a demo

• Tra in t he  tr ain er

• Web ina rs o r me et ing s

Website tools
– Is the website easy to navi gate?

– Is there an app?
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Financial Wellness Tools - Education

“Information does not equal education”

– Is it easy  to understand? 

– Are there multiple channels?

• Vide os, a rt icles, mailin gs, e mails, p od casts

– Are you reviewing the campaigns annuall y with your recordkeeper?

• Is r et iremen t ed ucat ion  b ein g mixed  in  wit h g en er al fi nan cial e du catio n ?

– Are you offering meeti ngs ?

• Lu nch-an d-lea rn s or  1-o n-1s
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Financial Wellness Tools - Education

Targeted messaging

– Age based – for different life stages

• St ar tin g o ut

• Sa ving  fo r  colle ge

• Ne arin g ret ire m ent

– Behavior based

• In crea sing  savin gs

• B ene ficiar y d esig na tio ns
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Disclosure

All investment  ad visor y services an d fiduciary services are pr ovided thr ough Conrad Sieg el In vestment  Advisors, Inc. ( “CSIA” ), a fee-for-service investment  

adviser  registered with t he U.S. Securities and Exch an ge Commission with its pr in cipal place of business in t he Commonwealth of Pennsylvania. Registrat io n of 

an Investment Adviso r does not  im ply any level of skill or tr ain ing. CSIA o perates in a fiduciary capacit y for its clients. I nvesting in secu rities in vo lves the 

pot ential for g ains and  the risk of loss and  past  perfor mance may not b e in dicat ive of  futur e result s. Any t est im onials d o not refer, directly or  in directly, t o CSIA 

or it s investment  advice, analysis or o ther advisory services. CSIA and its representat ives are in compliance with the cur rent notice filing r egist ration 

requ ir ements imposed up on registered  in vestmen t advisor s b y t hose st at es in which CSIA maintains client s.  CSIA may only tr an sact b usiness in t hose st at es in 

which  it  is no ticed filed, or q ualif ies for  an exemption o r exclusion fr om not ice filing r equirement s.  Any subsequent , direct communicat ion by CSIA wit h a 

pro spective client shall b e co nducted by a rep resent ative that is either r egist ered or q ualifies fo r an exemption  or exclusion from  registratio n in the state where 

the p rospective client r esides.  For addit ional inform ation abou t CSIA, please ref er  to t he Fir m's For m ADV d isclosu re docume nts, the curr ent versions of which 

are availab le on the SEC's Invest ment Adviser P ublic Disclosure website (www.adviserinf o.sec.gov) and may also be mad e available upo n request.


