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Pullingit Together

CoandtSap
Financial Wellness
What is financial wellness?
— Holistic approach to finances
Why is it importantinthis context?
~ Impacton emoyee engagement and productivity
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Financial Wellness - Conrad Siegel's 2024 Financial Wellness Report

Over400 respondents mostly from Central PA
Perspectives on Budgeting, Planning and Saving for Retirement

Financial Stress Impacts Producf vity

~ 4% of espondents agreed their finances cause anxi ety

— 26% agreed that firandials tessim pacts their focus & productivity
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Financial Wellness - WTW's 2024 Global Benefits Attitudes Survey

Employees’ opinionsaround benefits
~ "51% of employees saybenéfits packages are animportart reas o why they stay with an employer

Drivers of retention
— Benefits packages are providing s ecrity right row

+ Retirementsavings is ranke das employee s’ third priority

Atitudes around well-being

— 37% report that money concems are negatively affecting their well-being
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Financial Wellness

Federal Reserve Report on the Economic Well -Being of Hou sehol ds from May 2 023
~ Only 31% o non-retirees think their etiement planis o track

Stress fromfinandd issues leads to:
- Turnover

Absenteeism
Loss of productivity
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Retirement Plans - Background & Case Studies

Defined Benefit Retirement Plans
Trad i nal Pension

Cash Bal ance Persion

een atraditional pension and a definedc ontribution plan
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Retirement Plans - Background & Case Studies

Defined Contribution Retirement Plans
— Prdfit Sharing, 401kor 403b

~ Employee Stock O

Company is ‘employ

ership Plan (“ESOP')
eeowned

~ Pooled En

Plan ('PEP")

topod resources

Cronar el Rargl

Retirement Plans - Background & Case Studies

Nonqualified Retirement P lans
~ Defined Benefit or Defined Contribution

~ Canbe used o retain keyemployees
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Retirement Plans — Designs Focused on Retention o

Defined Contribution (401k style)
~ Stetch vesirg upto 6 years

~ Employer contribution varied based on age o service

Matching contributians vaiied based on age, sewice or simil ar variable

— Adding in-service withdrawal s at or near retirement age
- Allows forphased e trement

— Allow loans in theplan
- Paricipan

Nt need to teminate employment to acce s funds

— Otertypesof in-service withdrawals
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Retirement Plans — Trends n
MAKE IT EASY

“Auto Features”

— Automatic Eroll ment

s have automatic enmliment per HAS20 24

Automatic features
— Automatic Escalation

- 66% of plans witha tamatic enrolimental  auto-escal ate (HAS2024)
— Qualified Defau t Investmert Alternative

Why is this better? Behavoral Sdence
— lack of plaming skills

+ Plaming for the futue instead ofconsumption today

~ Inertia and procras ination
- Difficul tdecisions are deferred toanother day
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Retirement Plans — Trends 2

Adding Roth

Higher Catch-up Contributionsstarting in 2025

Catch-up Contributionsas Roth for higher earners starting in 2026
Employer Matching Contributions for Student Loan Repayments

New 401k rules for Long-term Part-time enployees
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Financial Wellness Tools t!

PROMOTE FINANCIAL WELLNESS

e | E

Consider Not imited to

partidpants’ other edmgtnnm(h
finandal concerns plan investment
platform
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Financial Wellness Tools

Online education
Personal finandal Coaching
Budgeting Tools
Credit Resources

Student loan management
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Financial Wellness Tools

Retirement Plans Integrated into a Broad er Financial Wel InessP rogram
— Employees feel more confident
— Employees feel more prepared for the future

Generally included in the cost of DC plan record keeping
Askyour rcordkeeper fora demo
- Tainthe trainer

+ Webinars or meetings

Website tools
~ I the website easy 1o ravigate?
~ Is there anapp?
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Financial Wellness Tools - Ed ucation .

“Information does not equd eduation”
— s it easy to understand?

~ Are there multiple channels?

+ Vide os, a ticles, mailings, e mails, pod casts

Are you reviewing the cam paigns annuallywith ycur recordkeeper?

tion beingmixed in withgen eral i nancial e du cation?

+ Isretiement edu

~ Areyou offering meetings?
ot

+ Lunch-an s
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Financial Wellness Tools - Ed ucation

Targeted messaging

~ Age based - for different life stages
- Startingout
- Saving for colle ge

+ Nearing retie ment
Behavior tased

+ Increasing savings

+ Beneficiary designations
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