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Welcome New Members and Guests!
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Congratulations! .
&
Laura Bowman, PHR =
Meredith Lengel, SHRM-CP

Melissa Long, SHRM-CP v
Faith Mendez, SHRM-CP Kessandra Shambough, SPHR

Kasey Patterson, SHRM-CP Leona Strine, SHRM-CP
Stacey Roschel, SPHR Sarah Trimble, SHRM-CP
Brady Serina, PHR Angela Tyson, SHRM-CP

Trisha Waters, PHR
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Upcoming Events

03/12/2025 | Member Orientation (Virtual)

¥ Provides BY.0. Lunch & Learn: New Ad ministration Updates®
pre»approved 03/13/2025 (\.ﬁ.rtual)n earn: New ministration Updates’
SHRM and HRCI
credits 03/14/2025 | PathwaysTraining Wo rkshop by Career Ready Lancaster®
03/24-
26/2025 SHRM Talent

4/3/2025 Professiona Mixer Sponsored by NetatWork

SHRM @ 4/10/2025 | HR101: O SHA*

4/25/2025 | Spring Professional Dewvelopment Conference*

h ) HUBRIC

SOURCE 4/30/2025 Indusive Leadership Workshopin Partn ership with

Leadership Lancaster*

Member Orientation

Date: March 12th

”
;welcnme: Time: 5:30 pm - 6:00 pm

Virtual!
Register Now
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Now Virtual!
Register Now

VIRTUAL
meﬁfL«vn

. Join us VIRTUALLY an
Bring your lunch and Thursday, March 13, 2025
join us for a facilitated FEBPE R REEIl)
discussion on timely Pt i Sl Sty
topics with experts. fog in to participate!

“You're Fired? Workforce Implications of Trump
Administration Executive Orders”
Arendees will learn about DEI layoffs/buyouts, return to in-person work,

pay transparency, wage and hour, harassment and discrimination, and
ICE raids, as well a5 how these changes may impact the private sector.

3/10/2025

H_ARC'-:H 24-26
NASHVILLE, TN

Register Now

Spansared by NJ@ UQWO!*




HUMAN
RESOURCES
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Register Now

THURSDAY
.
HR101:0SHA F i
It's Not Just a Small Town in T2 R
Wisconsin by Angela Sanders
and Aron Hoffman it
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ADAYINTHE () SHRM EINI
LIFE OF HR ==
Adapting and Succeeding

Jain us for a day of networking, learning
and empowerment at the LSHRM Spring

Register Now

By Tiekets oy { : H HU?RIC

Register Now

> REGISTER NOW
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arly Bird Registration
through March 14
ONLY $225

Register Now
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LSHRM Profile Information

To stay current with LSHRM
emails and reminders, please
update your LSHRM account
with current email addresses
and contactinformation.

Please remember to
review and update your

information in your
Lancaster SHRM account You can also up date your
employer and certifications!
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LANCASTER Get Involved!
SHRM -

VOLUNTEERS

JOIN A COMMITTEE
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Membership Renewal

JOIN,
RENEW,
OR REFER!

HIR RS

Thank you to our sponsors! Hﬁﬁ HUBRIC
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2025 Sponsorship Packages

Let us introduce you to our
growing membetship

2025 SPONSORSHIP (= )1/
ness & Morketing?.‘,')f {{ ol

() Waebsite linked with logo

= 40+ ablast brand
") recognition opportunities
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Thank you to our Platinum Sponsor!

z» HUBRIC
I i
O REFSOILIRCES

0 U HUMAN RESOURCES CONSULTING & RECRUITING

Thank you to our Breakfast Sponsor!

CPAs + Advisors

Thank you to our Breakfast Sponsor!

Y| MEMBERS t-

FEDERAL CREDIT UNION




Thank you to our Breakfast Sponsor!

Net@dWork

FORMANCE UM
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Spring Legal Update
Lancaster Society for
Human Resources Manage ment

Agenda

= Case Law Developments
= Trump 2.0 for HR Pros

= Tension Between State
and Federal Policy —
Areas to Monitor

= Navigating the Brave
New Word of Artificial
Intelligence

24
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Case Law Developments

= Muldrowv. Cityof St.Louis - SCOTUS
= Plaintiff’s initial burden under title Vil
+ Nemberofa protected clas

+ Subjected to ad wer se employmen tacion

rthe position

+ similarly st uated employees treat ed more
favorably

* How adve rse must the employmen taction
be?

+ Pre-Muldrow
+ PostMuldrow

= Takeavays

wiine is drawn (sorto )

+ Considerall impacts of employment adions

3/10/2025

Case Law Developments

= Loper Bright Enterprisesv. Raimondo - SCOTUS
*  Whatwas Chevron Deference?

Whatdidthe Court replaceitwith in Loper Bright ?
* Whyshould you care?
*  Teakeaways:
*  Potentidly wide-rangirg impact on federd agendes
*  longer-termconsistency to come?
= EMDSadles, Inc.v. Carrera - SCOTUS
* FLSA exemptstatus dis pute regardin g employee classification
as exempt from minimum wage/OT
Whatisthestandard applicable toan employer’s burdenof
proof?
Tekeaway:

Evaluate whether your exempfion deds ions can meet the
standard

Case Law Developments

= Lackey v Stinnie - SCOTUS

Not anemp loyment law case but..

* 42 UK 1981
* How is thisdifferent from Title VI?
* Tekeaway:

+ Prewiling patty in certain il rights suits get atorneys fees
only if hey prewail on the merits by obta ning enduring relief
= Stanley v. City of Sanford — SCOTUS (One to Watch)
* ADAcase
* Doretirees have standing to sue underthe ADA
+ Why should you care?




Trump 2.0 for HR Pros

= Executive Orders
+ Ending Radal and Wasteful Government DEI Programs and

Preferen dng Execu tive Ord er

* Applicable to federd government

* Whatdoesit do?
Ending Illegal Discriminationand Restoring Mer it-Based
Opportunity Ord er

* Federal contractor i mpli cations
Private sector employer implications
Next ste ps foremployers in lightof these Exe cutive Orde rs?

TRUMP 2.0

3/10/2025

Trump 2.0 for HR Pros

Impact on Federal Agencies
+ EEOC
* DepartmentofLabor

National La bor Re lations Board

Impact on Other Federal Law Employment Prej_
* 1-9/Im migration

Minimum Wage/O vertime
Employment and payroll taxe s

Trump 2.0 for HR Pros

Impact on Federal Agencies
« EEOC
+ DepartmentofLabor

National La bor Re lations Board

Impact on Other Federal Law Employment Pref_
* 1-9/Im migration

Minimum Wage/O vertime
Employment and payroll taxes
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Tensions Between State and Federal Policy

Noncompete Agreements (cont.)
* Lastyear, PA banned non-competes for me dical practitio ners (more t han o ne year), with
some except ions.
We expect that fed eraleffort sto ban will slow, while PA’s efforts may continue
* Not much tractionon otherrestrictive covenants.

3/10/2025

Tensions Between State and Federal Policy

= Wage and Hour
+ In8 states and 47 cities, minimum wage willreach $15.00 perhour in 2025 for some or all
employees
* MD, DE,NJ,and NY are atleast $15/hour
Federal minimum wage has notincre ased in almost 15 years.
* Gov. Shapiro is pushing for anincreasein PA.

Tensions Between State and Federal Policy

= Wage and Hour

Asofluly 1, 2024, the white-collarsalary threshold increasedto $844 per week (or $43,888
annually).

* Previously $684 per week ($35,568 annually).

+ Supposed to increase to $1,12 8 per week by January 1, 2025

» Afederalcourtstruck this down

State exemption
* $875 per week ($45,500 annually).
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Tensions Between State and Federal Policy

= DEI
* Pennsylvania response to fed eral DEI executive o rders incoming?
*  Pushback from removals
* University of Pennsylvania

* Pennsylvania National Guard

3/10/2025

Navigating the Brave New World of Artificial Intelligence

= Where doesliability fall?

Potential concerns
- Ag

Dis abil ity

+ Race

+ Dataprivacy

Navigating the Brave New World of Artificial Intelligence

Recommendations

Human jud gmentcheckpoints
Audits

Co mmunnicatio n with ven dors
Hawe apolicy

Provide training

Contracts
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QUESTIONS?
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Thank you to our sponsors! I-I
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Closing Announcements

Thank you for joining us!
Please don't forget:

(3) Renew Membership () Take credit certificate
() Invite new members/guests (3) Return nametag

(3) Post Program Survey (3) Check your email settings to

be able to receive our emails!

LANCAS]
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